CORAL SPRINGS TACKLE FOOTBALL CLUB
BYLAWS

MISSION STATEMENT

It is the mission of the Coral Sprinfackle Football Club (CSTFC) to
develop a commitment within the community to fostee growth of tackle
football and cheerleading. This organization is\a@ned with guiding and
directing individuals toward the maximum developtneri their talents and
abilities.  Further, this organization strives tostill in young athletes, an
understanding and appreciation for such motivatigoal setting and goal
achievements through healthy competition, individtiallenges and exposure to
varied coaching styles.

Similarly, the CSTFC coaching staffs endeavoretch, train and motivate
young people to achieve their ultimate potentialTACKLE FOOTBALL &
CHEERLEADING, in the belief that the experiencelwilove valuable to them as
they grow and develop.

It is the belief of this organization in order tosare that all participants get
various coaching experiences/ styles; we recomntieatdno participant be with
the same coach for more than three years. Thisje& to board discretion.

CSTFC will participate in the American Youth Foalld.eague (AYFL) and

Cheerleading League (AYFLC) and will abide by thies and regulations set
forth by the AYFL and AYFLC.
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ARTICLE | — BOARD OF DIRECTORS

A. The Board of Directors of the Coral Springs Klad=ootball Club, Inc., hereinafter referred
to as CSTFC shall consist of the following posision

1. President

2. Vice President

3. Treasurer

4. Secretary

5. Registrar

6. Football Athletic Director

7. Cheerleading Commissioner

8. Football League Representative

9. Cheerleading League Representative
10. Football Coaches’ Representative
11. Cheerleading Coaches Rep.
12. Football EQuipment Manager
13. Fundraising/ Sponsorship Manager
14. Concession Manger
15. Merchandise Manager
16. Public Relations Manager
17/18. Head Team Parent — Football and Cheer
19. Past President
20. Advisory Board Member (s)

B. Each member of the Board will be elected as dtiatérticle IV of the Bylaws. The specific
duties and responsibilities of each are outlinedrticle 11 of the Bylaws.

C. Each Board member will have one vote. If more thia@ position is held by one person, that
person will have only one vote (i.e. Board membeils vote according to Robert’'s Rules of
Order).

D. If there is not incumbent immediate past pradideterested in continuing with the board,
that position will remain vacant.

E. If any Board member has more than two unexcubsdrees from regularly scheduled board
meetings and/or required functions (as per job ri&san), they may be subject to disciplinary
action which can include suspension.

F. One board member should be present to sell medd®for at least one shift at every home
game or when deemed necessary.

G. A board member may hold more than one positiorusaneously. Ex: a board member may
be both Treasurer and Registrar at the same time.
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H. Any board member that is witness to or made awaen incident that would be detrimental
to CSFTC and deemed as material by the board &higlldocument that incident and report to
the board at the next scheduled meeting.

|. The Secretary will produce an agenda, which walldtrictly adhered to during all regular
meetings. Any additions to the agenda must be dtduny email to the secretary at least 1 day
prior to the meeting to guarantee inclusion. Alpaqgved outside speakers must be listed on the
agenda.

ARTICLE Il — DUTIES AND RESPONSIBILITIES OF THE BOA RD OF DIRECTORS

A. President- The President shall be the chief officer of theall with the supervision of all
division affairs and the enforcement of these Bygland the policies and decisions of the Tackle
Board of Directors. The President may be the lveadh of any team. The President shall have
such duties, responsibilities, powers and privilege may be provided in these Bylaws. The
duties of the President shall be those normallp@ased with this office and include his/her
acting as the principal executive officer. He/shall preside at all meetings of the Board and
general meetings. If the Chair of any committeeniable to fulfill his/her duties for any reason,
the President will appoint an alternate Chairpeitsothat committee. The President shall serve
as the Chair to the Nominating and Grievance Cotesst In the event that any Board officer
shall resign from those offices or should beconmapacitated and unable to perform the duties
thereof, or such offices should otherwise becomeants the President is authorized and
empowered to appoint, with the approval of the BHoaifr Directors a qualified person to that
position. The President is authorized and empaiversuspend immediately and without notice
any officer, any, head coach, assistant coachngrappointments from those offices, and to
relieve and prohibit such persons from exercising privileges or duties incident to those
offices while suspended upon grounds of malfeasamigfeasance, or nonfeasance, or upon
grounds that his continual performance createsranediate danger to a player or the integrity
of the CSTFC. The President shall then appoirgnapbrary replacement for the suspended
party. The Board will then determine, by majortiy,expel or reinstate such suspended person.
These meetings shall take place within 72 hourghefsuspension. If the club President, in
his/her capacity as a head/assistant coach, bectimaesubject of a disciplinary action, said
president will remove himself/herself from the niegtat which time the matter will be
discussed and voted upon. The Vice President agdlume the duties of President for that
meeting and will act as a tiebreaker if, in factsideemed necessary.

B. Vice President- The Vice President shall serve as an assistatitetd’resident and shall
exercise and discharge those obligations, dutmseps, and offices herein assigned of President
as the President in his/her sole discretion migidose to expressly delegate to the Vice
President. He/she shall serve as Chair to thevBglammittee. Vice President In addition
thereto, the Vice President shall assume all pgweuasies, positions, and offices of the
President, in the event that the President shsiljmeor become temporarily incapacitated, or in
the event the President is absent from a meetiib,the approval of the Board. If there is no
Board approval, the nominating committee will saekew candidate for that position.
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C. Treasurer- Duties of the Treasurer shall be those normadlyoaiated with this office and
include having charge of all receipts and monieshaf CSTFC, and depositing same in a
designated depository by the resolution of the Bodn the temporary absence of the President
and Vice President from a meeting, the Treasurrpngeside over the meeting. The Treasurer
shall disburse said funds as is necessary as draerauthorized by the Board and will work
with the Vice President in executing its approveddet and shall serve as chair to the Budget
Committee. The Treasurer shall keep accurate deaafrand collect all charges due the CSTFC
and shall keep regular account of receipts andudsgiments. The Treasurer will provide
duplicate receipts for the President upon requébe Treasurer shall submit such records when
required and give a complete statement which wodldide check number, amount of check, to
whom and what for on checks in excess of $250.08llaiegular meetings of the Board and
general membership. The Treasurer shall presiémamcial report at the monthly meeting of the
CSTFC. The Treasurer will be responsible to saedh necessary reports due to governmental
agencies are prepared and submitted in a timelynararnThe Treasurer shall cause to prepare all
checks and withdrawal slips on behalf of the CSTipGn any of its bank accounts except as put
forth on Article VIII, and the same shall be hortbn both his signature and one other Board
signature. A reputable bonding company at the espef the CSTFC shall bond all Board
members authorized to sign checks. The TreasurBoard is not authorized to spend monies,
which were not budgeted and approved by the Boatttbwt first obtaining additional approval
of the Board. A committee of Board members willdstablished to audit the books once a year.
An independent auditor approved by the board widliebooks at the end of each year.

D. Secretary Duties of the Secretary will be those normallgasated with this office and
include keeping minutes of all the meetings, incigdemergency and special meetings, and
supplying a copy of those minutes to the Board nmessilprior to the next regularly scheduled
Board meeting. In the event the secretary is wnéblattend any Board meeting, he/she shall
appoint a substitute to record the minutes andIgupp minutes of the previous meeting. The
Secretary will also perform such duties as maydsgiired by the Bylaws or the President and
taking written roll-call at regular meetings andther notify all Board members either by phone
or public notice of all meetings. The Secretaryl wiso be responsible for having all forms
printed. Picking up and distributing the mail intimely fashion. The Secretary will be
responsible for ordering and purchasing all awaldsddition, the Secretary will keep files of
all documentation involved in the running of CSTH®ese will include all written minutes, all
forms and all rosters. The Secretary shall senvthe Bylaws Committee and be responsible for
documenting proposed changes and prepare findigkdvs for board approval.

E. Registrar- The main responsibility of this position is regaion of all football players &
Cheerleaders in the program and to ensure theggifitration records are in compliance with the
AYFL/ AYFLC policies. Registrar shall be resporsilfor coordinating the advertising as it
pertains to registration dates with the Cheerlepaddommissioner and the Public Relations
Manager. He/she shall be responsible to obtairestirosters from coaches on a weekly basis
and give these to Equipment Manager.

F. Football Athletic Director- The Athletic Director (AD) will oversee the tackfeotball

program and be knowledgeable of the rules of ptay will inform the coaches of any changes
in the rules of play. He/she will make himself&edf available during practices and games to
the coaches and members to aid in solving any pnablthat may arise. The AD, if necessary,
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may hold any head coaching position during histeeure. The AD has the right with approval
of Coaches Representative or any other Board men{feCoaches Representative is not
available), to temporarily suspend any coach whdlagrantly violating the Bylaws of the
Football League and/or the CSTFC. This suspensiost be brought before the Board within
72 hours. The Board will then determine by a mgjarote to suspend such person. It will be
the AD’s responsibility in conjunction with the BeyCoaches Representative to ensure that all
head coaches are teaching the fundamentals ofdibdtball players on all teams. They also
must talk to the head coaches, get information,kaimd) the information back to the Board. Itis
also the AD’s responsibility to be in contact witthe Coaches Representative every night.
He/she must give a copy of the CSTFC Bylaws anddatg rules and Florida High School
Association (FHSA) rules to head coaches. Thistrhesigned for at the time it is given. The
AD is responsible for developing the specificatidos necessary practice equipment to be
purchased annually. The AD shall serve on thev@anee Committee for grievances involving
both the football and cheerleading sides of thé.cAlso, as a parent liaison, the AD will handle
all issues that may arise with assistance from d@aembers. The AD shall serve on the
Coaches Review Committee.

G. Cheerleading Commissioner the Cheerleading Commissioner shall be the abfieer of

the cheerleading program and oversee sponsors amedoming activities, cheer budget,
League functions (such as Banquet), all monetaleatmns for the cheer side (which will go
directly to the Treasurer). The main responsipilif this position is registration of all
cheerleaders in the program and to ensure thatgbltration records are in compliance with the
AYFLC policies. The Cheerleading Commissioner wilersee the registration and tryouts and
prepare all CSTFC forms needed for all potentigecteaders. The Cheerleading Commissioner,
coach’s rep and one additional cheer board membeewaluate all potential cheerleaders and
place them on the appropriate team based on ngperience and performance at cheer clinics.
The Cheerleading Commissioner will appoint a cortesito establish the rules and regulations
and the grading system that will be used duringuty. Is also responsible for maintaining and
making revisions (as per the cheer Boards suggestibor the Cheerleading Rules &
Regulations that will need to be submitted to theaf@ for approval. @ The Cheerleading
Commissioner should not hold any coaching positituring her tenure unless absolutely
necessary. She/he is also responsible for the rlehdeng voting process of the
Homecoming/Awards and Banquet Awards. All namestnine given to the President when
requested. The Cheerleading Commissioner has igi®@ mith approval of Coaches
Representative or another Board member (if CoadRepresentative is not available) to
temporarily suspend any coach who is flagrantlylating the Bylaws of the Cheer League
and/or the CSTFC. This suspension must be brooglure the Board within 72 hours. The
Board will then determine by a majority vote to@eisd such person. Also, as a Parent Liaison,
the Cheerleading Commissioner will handle all issthat may arise with assistance from board
members. It is obligatory that at least one Cleaelihg Board Member must be available at
each game and/or practices in case any issuesthatirise. The Cheerleading Commissioner
shall serve on the Budget Committee and the Byl&@wmnmittee. The Cheerleading
Commissioner shall serve on the Grievance Commiittegrievances involving both the football
and cheerleading sides of the club.

H-l. Football and Cheerleading League RepresentativesTheir duties will be to attend
meetings, games and any other required AYFL/AYFldilvdies of the Football and Cheer
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League. They are responsible to secure altermdtesnust be League Members and will attend
any meeting the representatives cannot attenthelevent the regular representative is unable to
attend due to an emergency situation, then thenalie will fill in and report to the Board. They
will represent the best interest of the CSTFC ailtwete according to the CSTFC Board of
Directors majority decisions when possible. Theyl veport the results of such meetings
(including fines) to the Board at the regular mmagti They will also be responsible for ensuring
that the CSTFC meets all Football and Cheer Leaggeairements, including but not limited to,
mass registration and coaches’ certifications. isltthe responsibility of the Football and
Cheerleading League Representatives to verify pleyeerleader information on the league
cards are accurate prior to mass registration.taticand Cheer League Representatives must
provide an accurate map of our city to the Leagkeotball And Cheer League Representatives
are responsible for obtaining and distributing mépsall head coaches for all away games.
Game and event schedules are to be given out asasoknown. All maps are to be given out
before games to boys’ and girls’ coaches’ repredimais within 1 (one) week of receiving
schedule. The Football League Representative mustagcopy of the AYFL Bylaws to each
football head coach and the Cheerleading LeagueeReptative must give a copy of the
AYFLC Bylaws to each cheerleading head coach, wiicludes stunting degrees of difficulties.
The Football and Cheerleading League Representathadl work with their respective
Equipment Managers to identify all participants whave not returned equipment and/or
uniforms and shall not release any player/cheegleanhtii such time the equipment and/or
uniform is returned. The Football League Repredes@ shall serve on the Grievance
Committee for grievances involving the footballesidf the club and the Cheerleading League
Representative shall serve on the Committee favgrices involving the cheerleading side of
the club.

J. Football Coaches’ Representativethe Football Coaches’ Representative will be oesfble

to act as a liaison between the Board and the esacHe/she will represent the coaches’ views
at the meeting of the CSTFC. He/ She is respongablenforcing the board policies on coaches
conduct, players conduct, parent conduct and pectiles. He/she will ensure that all coaches
are gualified and trained, including CPR and cosiaustraining of coaches. He/she will also
assist the AD as necessary. He/she will also rnakain that coaches are functioning within the
guidelines set forth by the CSTFC and the Footbadigue. He/she shall also head the Coaches
Review Committee (Refer to Article IX-A-C.). Hehshwill be required to organize and conduct
on an as need basis coaches meetings, which waaldde disseminating board meeting
information, and/or clinics. He/she must make saliecoaches are certified by the Football
League, and should communicate with the Footbadigue Representative regarding dates and
times for certifications. Representatives will yice to Equipment Manager before the fourth
(4™ week of the season, updated rosters. The CdaRleesesentative must give a copy of the
CSTFC Bylaws and Standing Rules to each head aratimust also inform coaches of monthly
club meetings. It is also the Coaches Represeatatsponsibility to make sure all coaches are
represented at equipment handout. The Football iesa®epresentative shall serve as Chair to
the Coaches Review Committee for the football sidihe club.

K. Cheerleading Coaches’ RepresentativelThe Cheerleading Coaches’ Representative will be
responsible to act as liaison between the Boardtlamaoaches, represent the coaches views at
the meetings of the CSTFC, ensure that all coaateegualified and trained, including CPR and
concussion training of coaches paid by CSTFC, nwaein that all coaches are functioning
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within the guidelines set forth by the CSTFC aneé tBheer League, assist Cheerleading
Commissioner as necessary and head the CoacheswRBoard (Refer to Article XII-C). It is

the responsibility of the Cheerleading Coaches &tative to secure head and teen coaches
for each cheerleading team in accordance with taeles’ selection policy, Article XII-A, of
these Bylaws. Cheer Coaches Representative willblesh and chair a Coaches Review
Committee for the interview process of new coachiége names of these head coaches selected
will be brought before the Board for approval. &leewill be required to organize and conduct
on an as need basis, meetings and/or coachessainitcheerleading stunt clinics. She/he must
give a copy of the CSTFC Bylaws and standing Clkadihg Rules & Regulations to each head
coach. She/he must also inform coaches of momihly meetings. It is obligatory that at least
one Cheerleading Board Member must be availabkaelh game and/or practices in case any
issues that may arise. The Cheerleading CoachgsfeRentative shall serve as Chair to the
Coaches Review Committee for the cheerleadingdidee club.

L. Football Equipment Manager- He/she will be responsible for the issuance ailgction of

all equipment, updated and current inventory, ai a& the maintenance of all equipment,
including appropriate storage and maintenancelgfrattice equipment during and off-season.
During the playing season, he/she must establisbdages and times for equipment replacement
and maintenance with the Coaches Representativashel will be responsible for sizing and
fittings. He/she will keep a complete and currententory of all equipment and uniforms.
He/she will be responsible to submit a proposethided equipment budget to the Budget
Committee by March ®i for the purchase of new equipment and supplie®/sh¢ will be
responsible to secure the best value in purchasguijpment. The equipment manager must
authorize all equipment purchases. He/she with &ksep a list of all participants not returning
equipment. Such information will be given to theaBd and the League Representative for
submission to the League, in order that appropaat®n is taken as described in Article XVI of
these Bylaws. The Equipment Manager is also resplenfor ordering jackets. He/she will set
up each year a plan for the collection of all equept at the end of the year. He/she will
communicate with all head coaches his needs far #ssistance in handing out and returning
equipment. He/she may, if the need arises, makemaendations for a coach not to be in “good
standing” as per Rule: 8-q of The Standing Rulds/she shall serve on the Budget Committee.

M. Sponsorship/ Fundraising Manager —The Sponsorship Manager shall be responsible for
recruiting, retaining and maintaining communicasianith CSTFC sponsors for the club and
coordinating all club sponsorship initiatives. sted shall serve as chair to the sponsorship
committee.

N. Concession ManagerThe Concession Manager is responsible for the dvagparations of
the concession function. He/ She will develop acession services plan of operations based on
the practice and game schedules. The proposed topsraschedule will be reviewed and
approved by the general board. The concession Managresponsible for keeping accurate
records of inventory, expenses and revenues. Shallreerve on the budget committee.

O. Merchandise Manager - The Merchandise Manager shall be responsibleWays and

Means, including the purchasing of approved merdis@nand sales of merchandise. He/she may
choose an assistant to help with these effort$y batard approval and is responsible to schedule
people to help sell merchandise during home gamesogher events when necessary. The
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Merchandise Manager is responsible for keeping rateuecords of inventory, expenses and
revenues. She/he will serve on the budget committee

P. Public Relations Manager- The main responsibility of this position will ibe promote the
CSTFC program throughout the city of Coral Springs.doing so he/she will when possible,
coordinate with the area schools for the purposedoicating and informing the students of the
benefits of participation in the CSTFC. He/sheuwtiaalso make available any information
concerning registration including dates, times, anals needed, (i.e. birth certificates, photos,
etc.) in this effort. When possible, the Publicld®ens person should coordinate with the
Registrar and Head Team Parents so that any effofigsomote the program to businesses and
residents can be maximized. The Public Relationsdgar shall oversee any and all efforts to
advertise by way of distributing posters to parkaat local grocery stores or any other public
area. He/she will also oversee any other effopprtimote the CSTFC program suggested and
approved by the Board of Directors. He/she mawntpai newsletter for members during the
season and will submit articles to the paper thinoud) the year. He/she shall also make sure
current information is given to Parks & Recreatibie/she will be responsible for the updating
of the web site each week either by maintainingintself or herself or communicating such
information to the web site manager. He/she shallpimary contact for media inquiry or
statements made on behalf of the club.

Q- R.Head Team Parent Cheer & Football-He/she shall pass all necessary information to
team parents. Collaborate & coordinate events,niekrs and fundraisers. He/she will assist
when necessary. Cheer and Football Head team pas@htwvork together and co chair on the
Homecoming committee.

S. Past President He/she shall offer his/her advice and knowledgenfhis/her past experience
as president.

T. Advisory Board Members- These must be past Board members with a minimiutwa (2)
years of Board service, or individuals who havetigbuated at least ten (10) verifiable years of
service to the club in other volunteer capacitieBhe President may appoint up to four (4)
advisory board members. These positions will beoayed by the President if the President
desires to fill one or all of these positions andl we subject to Board approval. The
responsibility of these members will be to offeviad and knowledge from past experience as
Board members. One advisory board member shalesan the Bylaws Committee and one
shall serve as Chair to the Scholarship Committee.

ARTICLE Il - MEMBERSHIP

A. A member in good standing of the CSTFC will bérdel as follows provided that he/she
has signed the code of Conduct for the currentoseas

1. Previous season’s Board member (finished the seas@board member), in good
standing;

2. Present season’s Board member, in good standing;
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3. Any Past President, in good standing;

4. Any parent or legal guardian having a child in pmegram during the immediate past
season (8/1-12/31) and whose children are eligtblparticipate the following year
and has not been brought before the Board andlegpet per Article 111-B;

5. After registration, any parent having a child ie firogram for the upcoming season;
6. Any coach who has completed the previous seasgadd standing;
7. Any current season’s coach in good standing;

8. Upon Board approval special membership will be aedron the basis of past
contributions to the CSTFC, if none of the aboveeda can be met.

B. Good Standing Defined:

1. A coach or member who has had any discipliaation taken against him/her in the
prior season, by CSTFC or the League, is autombtigi@ced “Not in good standing”
for the duration of the season.

2. A coach or member may also be placed “Not indgegtanding” as a result of failure to
exercise reasonable effort in the return of equiras described elsewhere in these
Bylaws.

3. A coach or member may be placed “Not in goodditay” at any time during the
season by a majority decision of the Football A #re Coaches Rep or the Cheer
Commissioner and Cheer Coaches Rep. in the evainthils group feels that that
person’s continued service to the club poses anpiatehreat to the integrity of CSTFC,
but is not prepared to dismiss that person attitmat.

4. Any coach or member placed “Not in good stantthging the season must appear
before the board at the December meeting. At tivegt the board will collect any
information necessary and then vote to place teetgqm back “In good standing”, or to
leave that person “Not in good standing”. A spemalkting will be held at the end of
season to determine the standing of a member ahctfahe board determines that a
person “Not in good standing” remains eligible eodn assistant coach, the board shall
make that intention known in the December meetinuutes.

5. Any coach dismissed from a team for disciplineegsons will be ineligible to coach
the following year. Thereafter they may apply to@aced “In good standing” at the
following year's December meeting.
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6. Any coach suspended by AYFL or AYFLC must appeefore the CSTFC board
before resuming coaching responsibilities.

C. A voting member will be defined as a member irodystanding who has attended a

minimum of four (4) regularly scheduled monthly lzlmeetings during the previous calendar

year will be allowed to vote in the election of Boa@fficers and on proposed Bylaws changes as
per Articles of Incorporation, Article 54a.

D. Any club member found in violation of the CodeGinduct is subject to disciplinary action
deemed appropriate by the board which may incl@iegoplaced “not in good standing”.

E. Any member engaging in activities contrary te thest interests of the CSTFC may be
expelled at any time by a majority vote of the Rbaf Directors.

F. Any member, as described above, who is not irdggianding in any of the categories set
forth in Article 1lI-B, during the previous seasomill lose voting privileges for one year.

G. Any voting member in good standing that hasnaléel the required number of meetings will
be allowed to submit a proxy vote for the electmfofficers if the proxy is signed by the
member and includes the name of the person ruraridghe one position they are running for.

ARTICLE IV — ELECTION OF BOARD OF DIRECTORS

A. The President of the CSTFC shall appoint a notimgacommittee in November. The
responsibility of the nominating committee is augld in Article VI.

B. All Board members will be elected at the anrmaakting of the general membership held in
January. Public notice of said meeting shall bemgiat least two (2) weeks in advance as stated
in Article VI.

C. Nominations from the floor for all positions onettBoard will be in order providing said
nominee meets all voting membership criteria amddfin Article Ill, and has attended at least
four regularly scheduled Board Meetings.

ARTICLE V — COMMITTEES
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A. The board shall establish the following committeath the head of each determined in
these Bylaws. The chairman of each committeeseikkct members from the club voting
members, including those specified by job desaiptiThe chairman of each committee
will select members from the current board. All coittee members must receive board
approval. Any board member not assigned to a pdaticommittee, but wishing to make
suggestions or give input to that committee, iscale to attend their meetings. It is
recommended that all changes and recommendatiomabe in writing at the committee
meetings before they are presented at the boartingee

COMMITTEE CHAIR
Nominating President
Bylaws Vice President
Grievance President
Coaches Review Football Coaches Rep & Cheer Coddbes
Budget Treasurer
Sponsorship/Fundraising Sponsorship Manager
Homecoming Head Team Parents
Scholarship As appethby the President

B. The President shall establish other committeeseaded. Should any committee chair be

unable to perform their duties, the President siqgloint a replacement, subject to Board
Approval.

ARTICLE VI — NOMINATING COMMITTEE

A. The nominating committee is charged with the ailan of preparing the slate of Directors

for the election each year. The nominating conaaitthall contain no less than five individuals,
each individual having at least one season priomb&ship in the CSTFC. The nominating

committee shall make its report of suggested Darscto the incumbent Board 30 days prior to
the election meeting held in January. The Boaadl siiake a public notice of the suggested slate
of Directors at least two (2) weeks prior to thectibn meeting. There shall be at least one (1)
public notice of suggested slate for Directors anbtice of the time and place for the election

meeting. This public announcement shall be rua @oral Springs newspaper or on the CSTFC
web site.

B. The nominating committee will act as temporatffycers for the conducting of the election
process.
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C. The nominating committee shall select no more thae (1) name for each office. Those
nominated must meet eligibility requirements, whiatiude:

1. Being a Member in good standing.
2. Have had attended at least four regularly schedBéeatd Meetings.

In the event that there are no qualified candidftea position, criteria based on attendance may
be waived.

D. Any member nominated from the floor will preséd/her qualifications and reasons why
they are seeking their position.

ARTICLE VIl - BYLAWS COMMITTEE

A. The Bylaws Committee will be headed by the Viceskient and consist of board members
including the Cheerleading Commissioner, an Adyis®@oard Member and Secretary.
Additional members may be added if deemed necessaitye Chair.

B. The Chair of the Bylaws Committee will present doyylaw changes at the March meeting
for board approval at their regular meeting in Apfihe Committee will be responsible for
annual revisions, with presentation and final apptdy the Board at their regular meeting in
April. Any suggested Bylaw changes must be presemd the committee in writing by the
regular meeting in February. Any suggested chatgé#se Standing Rules and or Cheerleading
Rules must be brought before the board. Changg®t8tanding Rules can be made throughout
the season with Board approval.

C. All Bylaws of the Board shall be subject to altevator repeal, and new bylaws may be mad
by a majority vote of the members entitled to viatéhe election of directors only at the regular
bylaw meeting in April.

ARTICLE VIl — GRIEVANCE COMMITTEE

A. The Grievance Committee will be headed by thesiBemt and formed of board members

including the Football Athletic Director, Footballoaches Representative, Football League
Representative and Cheerleading Commissioner,rievances pertaining to the football side of

the club. If the grievance involves the cheerlegdiide of the club, the committee will consist

of the Cheerleading Coaches Representative, CladertgLeague Representative, Cheerleading
Commissioner and Football Athletic Director. Adloiital members may be added if deemed
necessary. A board member may not be on the greeveommittee during the period when a

particular grievance pertains to a family membea cpoach from his/her own coaching staff.
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B. Grievances are generally defined as a complaiat & coach, board member, parent or
participant (player or cheerleader) has committedotation of a CSTFC or League Bylaw.
Complaints that do not rise to the level of a byhalation may still ultimately be considered
grievances, but must be submitted first to the GeacRep or an Athletic Director (for
complaints about coaches) or an Athletic Direcfor ¢omplaints about any other person). The
Coaches Rep and/or Athletic Director shall make deeermination regarding the appropriate
course of action with respect to the complainth# complaining party is not satisfied with the
action taken by the Coaches Rep or the Athletiedar; then that party may then appeal to the
Grievance Committee for action. The Grievance Comemiwill then determine whether the
actions taken to that point are sufficient or iftifier action on the part of the Grievance
Committee is appropriate”.

C. All grievances concerning a particular incident mhbe in writing and must be reported
within one week of the alleged incident (or frone time the complaining member is informed
of the Coaches Rep/AD decision if appealing thatisien) or the period mandated by the
applicable AYFL or AYFLC rules, whichever is shartdhe letter may be turned in to any
member of the Grievance Committee.

D. The Grievance Committee will hold a meeting withivo business days, which the parties
involved, may attend. Within 24 hours of the megtitne Grievance Committee will report their
findings in the matter to the Board of Directorkyng with a recommendation for action. The
recommendation shall either be for a specific actmtake against the accused, or to dismiss the
complaint as without merit. Action to take agaitilseé accused is at the discretion of the
Committee, subject to any specific pertinent Byleequirements. The recommendation for
action must be approved by a majority vote of tleen@ittee in order to be presented to the
Board. In the event that a majority of the Comneitfeels that additional time is required to
complete an investigation, they shall report tleighte Board within 24 hours. The Committee
may be granted additional time to investigate tlaten with a majority vote of the board.

E. The person filing the grievance must be willingcmme before the Committee to answer
guestions concerning their grievance. At the dismmeof the Board, the person filing the
grievance may be asked to come before the entaedbms well. Both the complaining member
and the accused member will be given full oppotiuta address the committee.

F. All grievances must be filed no later than sevend@ys after the conclusion of the AYFL
all-star game, or the involved team’s final posiss;n game, whichever is later. The Chair of
the Grievance Committee will inform all partiestbé results of the proceedings.

G. Any incident or disciplinary investigation (even afldressed by the Coaches Rep and/or
Athletic Director) involving a Coach and/or Assist&Coach must be brought to the attention of
the Grievance Committee and be documented at melusion and kept on record by the
secretary for the purposes of monitoring and docuimg the occurrence.
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ARTICLE IX — COACHES REVIEW COMMITTEE

A. The committee will consist of a Chair (Coaches Rsentative) with a minimum of three (3)
and a maximum of seven (7) board members. Onebeith representative of the Cheerleading
members of the board and one will be a represestafithe Football members of the board, the
Athletic Director, League Representatives and Beggiwill serve on this Committee.

B. Selection of head coaches will be determined bgiBperiteria as outlined by the Coaches
Review Committee. The criteria will be submitted ttee Board for approval. Selection and
assignment of coaches shall reflect the intenthef Mission Statement. All members of the
Coaches Review Committee will be approved as pgclarV.

C. The coaches Review Committee will be establisheedauit, interview and review on head
coaching candidates. Those candidates will be dtdxitio the board for approval.

D. No persons applying for a new head coach posit@onserve on the committee.

ARTICLE X - BUDGET COMMITTEE

A. The Treasurer will serve as Chair to the budgetrodtee, consisting of, but not limited to
the Cheerleading Commissioner, Equipment ManagernchMandise Manager and Concession
Manager.

B. The Committee will be responsible for annual reansi, with presentation and final approval
by the Board at their regular meeting in April. yAsuggested budget changes must be presented
to the committee in writing by the regular meetingFebruary. The Treasurer will propose
his/her financial budget for the coming year neddahan the March meeting.

C. Any additions or changes to the approved budgsst ime approved by the board.

ARTICLE XI- SPONSORSHIP/ FUNRAISING COMMITTEE

A. Sponsorship Manager shall serve as chair to tlespship Committee and shall appoint
members to serve as deemed necessary.

B. The committee will be responsible for solicitinghfls and developing relationships with any
entity willing to support the CSTFC financially.

C. The Fundraising Manager will serve as ChaihwRundraising Committee and shall appoint
members to serve as deemed necessary.
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D. The Committee will be responsible for determgniand developing fundraising programs
above and beyond acquired sponsors.

ARTICLE Xl - EVENTS COMMITTEE

A. The Head Team Parent Football & Cheer to ser@caShairs to the Events Committee and
shall appoint members to serve as deemed necessary.

B. The Committee will coordinate with the footbatidacheerleading Team Parents to organize
all events.

ARTICLE Xll - SCHOLARSHIP COMMITTEE

A. The President will appoint a member to serve lagirGo the Scholarship Committee. The
member shall appoint members to serve as deemedsay. It is recommended that appointees
have had three years Board Member experience.

B. The Committee will review the submitted scholgrskpplications and prior to start of tryouts
make a recommendation to the board for final apgirov

ARTICLE XIV — MEETINGS

A. A general meeting shall be conducted in Janubeach year for the reading of the financial
yearend statements, election of officers, andahglanning for the forthcoming year. Members
shall be given public notice of said meetings astéwo (2) weeks in advance.

B. Special meetings of the members of the CSTFC @Bowy be called by the President or by
order of the Board, whenever it is deemed necessaagvisable. An informal meeting gathering
of the Board of Directors will take place at ledstonthly or as circumstances deemed
necessary.

C. In extenuating circumstances where it is not fdasio have a physical Board meeting, the
President and any other Board member may haveagheto call for a phone and/or e-mail vote
(contact must be made with all board members). s Tihformation shall be documented
(outcome) and copied to the secretary to be indudethe next meeting’s minutes by the

April 2015 Page 15



secretary. If 2 or more board members requestath@&mergency meeting is held in place of the
phone/e-mail vote, that meeting will be scheduled@on as possible.

D. The Board of Directors shall determine the timd place of all regularly scheduled monthly

meetings. In no event shall there be less thanBoard meetings per year. One of these four
meetings will be held in February, at which time fresident will report to the membership on
his/her general program regarding all CSTFC scheglul The Treasurer will propose his/her

financial budget for the coming year no later ttia®m March meeting. The Chair of the Bylaws

Committee will present any by-law changes at thedilaneeting for board approval at their

regular meeting in April.

E. Notice of all Board meetings shall be given aimum of 24 hours in advance to all Board
members.

F. The presence of 2/3’s of the existing Board masibball constitute a quorum. A majority of
those present shall govern.

G. All meetings will be conducted under the guidesirset forth in the Articles of Incorporation,
Bylaws and Standing Rules. Where no point of ddim is made in any of the above, Robert’s
Rules of Order will prevail.

H. A general meeting to resolve old business, grieeancoaches in good standing, and
equipment, must be held before Decembét 31

ARTICLE XV — CONCESSION STAND

A. The Concession Manager shall obtain a Good Hygigrense proved by the State of Florida.

B. He/ She is responsible for the proper managenfahecstand during the hours of operations
approved by the general board.

C. The financial records of the concession operatianll be managed with the general
financials of the club.

D. The Concession Manager and Treasurer will provédaacial update as part of the regular
financial report at each regularly scheduled boaegting.
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ARTICLE XVI - EQUIPMENT

A. Each child participating in the program will issued the appropriate equipment to compete
in the program. The parent will sign an equipmimin assuming responsibility for such
equipment. No coach can sign the equipment foma folayer unless that player is his child or
the parent has given the coach a signed lettengyivim that authority.

B. To ensure continuing insurance coverage, chilgrarticipating in the program are not
permitted to use any other helmet or shoulder ragsactice or games other than those issued
to them by the club. Helmets and shoulder pads nmybe substantially altered in any way,
including the replacement of facemasks, once thigetent is issued. The use of player supplied
chinstraps is approved, subject to the uniform steiscy standards set forth in the Standing
Rules.

C. All equipment issued must be returned to the EESTWithin seven (7) days after the final
post-season game or to the Equipment Manager agtjudar December Board Meeting, or upon
the termination of the child’s participation in tipeogram if it occurs before the end of the
playing season. If a child prematurely leavesgitogram, it is the head coach’s responsibility to
inform the Equipment Manager and make sure thepaggmt is returned in a reasonable time. It
is the Head Coach’s responsibility to ensure ancud@nt that all of the equipment and/or
uniforms are turned in from all of his/her respeetplayers and/or cheerleaders. Failure to do so
may result in the Head Coach being deemed by tle@dBas a Coach “not in good standing”,
unless circumstances surrounding the failure to tuthe equipment and/or uniform are beyond
the coach’s control. The board shall determinéd sircumstances.

D. If the equipment is not returned, the parentegal guardian will be billed for the cost of
replacement of the equipment and must reimburs€8WE-C this cost.

E. A child and/or coach and his/her family/legal glian who has not returned their equipment
and has not reimbursed the CSTFC for such equipmigntot be allowed to participate in the
program in the future, be released per FootballguefCheer League Bylaws, or receive any
awards. The case will be referred to collection.

ARTICLE XVII - COACHING AND COACHES SELECTION

A. Any coach who has completed the previous seasogood standing, (good standing as
defined in Article IlI-B) as well as any additionaérson, may apply in writing to the Coaches’
Representative expressing his/her desire to bearhead coach of any team no later than
January 3% of that calendar year. A returning head coactsicemed in good standing will be
given preference if requesting to return as heatlt@t the same age classification and may not
be required to interview unless requested by a neerabthe Coaches Review Committee. A
returning coach may interview for more than onecbagg position as long as he/she makes his
intentions known to the Coaches Review Committethattime of his interview. Coaches in
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good standing will be reported on by the Decembeeting or within seven (7) days after the
final post-season game. If any infractions haveuoed, said coach and/or applicant must
appear before the Coaches Review Committee befoen @ team. A coach deemed “not in
good standing” must resolve the situation that gdlathem “not in good standing” before being
voted back into “good standing” by a majority vofehe board.

B. Any person who has not coached in CSTFC may applyany coaching position, by
submitting a letter of intent to the Coaches’ Repr¢ative.

C. If an assistant coach is applying for a HeadoBGivey position and the Head Coach that the
assistant worked for the prior season is on the@@EmReview committee, the review committee
shall interview the candidate with his/her formeall coach present and with his/her former
coach not present to ensure that all candidatédreseto express themselves without concern
for confrontation.

D. All assistant coaches will be selected by tispeetive head coaches and will be approved by
the Coaches Review Committee only if deemed nepessathe committee. Coaches may be
requested to serve as assistants the followingifydae Review Committee deems it appropriate.
Coaches (both football and cheerleading) must atydine rules set forth. Failure to do so will
result in suspension of coach.

E. No coaching staff, including team parents angl @her team volunteers, may include more
than 30% of that year's Board of Directors.

F. All coaches in the program must consent to aridowigiven a background check.

G. It is recommended, not required, that all coachstgff are self-insured. CSTFC is not
responsible for costs incurred for injury, if nosured.

ARTICLE XVIIl - AWARDS

At the end of each season, and in a timely marimerJP Taravella and the Bonnie or Betty
Bonbrest awards will be given to a team memberigiaus from football and cheerleading’s
three oldest divisions will receive the JP Taraveélward. Members from the four youngest
divisions of football teams will receive the BonniBonbrest and members from the four
youngest cheerleading squads will receive the B@tybrest. For both the football and
cheerleading squads, all the coaches of the teamldsimake the decision of the recipients.
These awards will be based on leadership. Trophiebe standard club trophies commensurate
with past awards of this nature.
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PROCEDURES FOR THE SELECTION OF AWARD RECIPIENTS

1. Homecoming King, Queen, Prince, Princess
Criteria: Spirit, Enthusiasm
Designated Board Members are in charge of hagdiote.

Awards will be decided by the vote of the CheergaflFootball players of each squad/team.
Cheerleaders/Football players are given one vath.e&heerleaders vote by write-in, which is

counted by Board members. On football teams, @mdominate three candidates and players
vote for one of the three nominees. Cheerleadersase of a tie, there is a complete revote. If
there is still a tie, coaches and teen coachesbeilgiven a vote to break the tie. Football

players: In case of a tie, players revote.

2. J.P.T., Bonnie/Betty Bonbrest award
Criteria: Leadership

Coaches nominate three players/ cheerleaders famh am/squad and player/cheerleaders,
coaches and assistant coaches vote for one ohtge.tln case of a tie, Board members will
break the tie.

3. Andrea Danisovsky Memorial Award (Cheerlagil
Criteria: Dedication

4. Brianna Yowell Spirit Award (Cheerleading)
Criteria: Spirit

Cheerleading Coaches pick one (1) girl from thguasl for the dedication award and one (1) girl
for the Spirit Award. One (1) girl from each squadeives this award, which is a trophy with
the name of the award, the year and their name.

No cheerleader shall be eligible to receive moantbne (1) award per year. This does not
include homecoming awards.
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CORAL SPRINGS TACKLE FOOTBALL CLUB (CSTFC) SAFEKIDS PROGRAM

The Coral Springs Tackle Football Club (CSTFC) is ommitted to providing a safe
environment and prevent child abuse and sexual misaduct. The policies and procedures
herein are intended to accomplish this goal.

CSTFC will perform an annual criminal backgrouneckon all personnel working within the
program to ensure that none of those individual® leaver been convicted of a crime against a child
at anytime. CSTFC will err on the side of cautigmiot permitting any individual with any such
offense from acting in any capacity in the CSTFGgpam. If there is no conviction of record, but
CSTFC has reasonable and credible evidence to/bdhat an offense has occurred, then the
individual is also barred from participation in t@8TFC program.

CSTFC will make every reasonable effort to excladg adult with a legally documented history of
child abuse/ molestation or any other record agaim#&dren that would bring unnecessary risk to the
health and safety of the participants of this orgmion. Every person applying for a position with
the CSTFC organization must complete the Employieel@sure Statement and submit to the above
referenced background check on an annual basis.

Any and all allegations of child abuse or sexuaaanduct received by CSTFC will be immediately
reported to the appropriate law enforcement offciar investigation. CSTFC officials will
immediately document any allegation and fully caapein the handling of said investigation by law
enforcement. These matters are extremely ser@usfore; CSTFC personnel will strictly follow
the orders of law enforcement regarding confiddittiaf information.

CSTFC will closely monitor its operations to enstivat there is no physical, mental or verbal abuse
of any child at any time. Any adult engaging irsteort of behavior will be immediately removed
from interaction with children in the program.

Inappropriate touching is strictly forbidden by angmber of the CSTFC program. Anyone seen or
reported to have participated in inappropriate bhing will be immediately reported to law
enforcement officials.

CSTFC personnel should use good judgment to avoi@aializing with children outside of the
sponsored activities of the organization. Obvious|ythere are instances where it is appropriate

for other social interaction when the CSTFC personal have children of their own also
participating in the social event. This policy ismtended to prevent adults from inappropriate
socializing with children. Adults shall avoid any situations which could fegsuallegations of
misconduct including but not limited to riding aewith a child. In those instances where a child is
stranded and needs a ride home, the CSTFC persmuséfind someone else to accompany him/her
to take that child home.

CSTFC personnel should visually scan the areadifusiness operations on a daily basis looking for
suspicious individuals who don't appear to belanthe area. Upon sighting, the CSTFC personnel
should directly ask the person who they are theseée. While this may create an uncomfortable

situation, the intent is always to err on the sifleaution.
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CORAL SPRINGS TACKLE FOOTBALL CLUB STANDING RULES

1. There will be no refund given without Board epgl after June 1% of the current
season. Those given will be in accordance wittbteakdown on the registration form. Any
expelled player/cheerleader will not be entitlecny refunds.

2. Any child in the program may be benched at tamg for disciplinary reasons. Upon
doing so, the coach must inform the Athletic Diogc{AD) of his/her decision or the
Coaches Representative and/or the Cheerleading @Gsmomer immediately after practice or
game in which the benching occurred.

3. For a child to be suspended or expelled froam the coach must state his/her reasons
for wanting such action to the Football Athleticr&itor for an incident involving the
football side or Cheerleading Commissioner for racident involving the cheerleading side,
who will then notify the President and board attreoheduled meeting. Any CSTFC coach
has the right to immediately expel a child who asirfd using alcoholic beverages and or
controlled substances while in uniform (practiced/an game). The CSTFC Board of
Directors may discipline any participant, includimgt not limited to suspension or expulsion
from the program, at any time that such actioreisnded warranted by the board.

4. The Board will determine the registration feesr to the first registration.
There will be a discount for the second cbidnore from the same family.

b. Each child is required to participate in ALL funtiiag and homecoming
activities. Failure to do so will result in benegiof the player or cheerleader
until their fundraising and homecoming obligati@me met.

c. Hardship scholarships shall be awarded to cheerteaahd football players upon
board approval.

d. No child shall be issued equipment unless registrdees are paid in full or a
payment play has been started. Exceptions to tiesaan be made with Board
approval.

e. A clerical fee will be imposed on all board apprdvefunds.

Players not residing in Coral Springs will be reqdito provide a copy of current

Coral Springs non-resident sports card prior togmagistration.

g. Registration requires that a parent or guardiaprbsent.

-

5. Jackets may be purchased only by the Chaog#dll teams winning either their weight
class or the Super Bowl. Jackets may be onlyhas®d by the Charger cheerleading teams
winning a First Place rating score at the desighatempetition. Individual teams may
conduct Board approved fund raising to defray tbst of the jackets. The jacket will be
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standard club jacket. Any additional silk scregnam embroidery on the back of the jackets
is allowed for the teams that win their divisionyp®r Bowl Champions or Cheerleading
teams winning a First Place rating. Any or allnging or lettering on the jackets must be
done through CSTFC Board of Directors. Club jackeith Coral Springs Tackle Football
Club logo embroidered on the front only will be #afle for purchase by any member in
good standing only through the CSTFC.

6. Only league carded coaches, Board memberseand parents (at coach’s discretion) are
allowed on the practice fields. Parents will not dewed on practice field. Additional
uncarded coaching staff may be permitted on thetipeafields provided the Athletic Director
has specifically approved them in writing. The EE&Tsecretary shall maintain all written
approvals.

7. CSTFC logo and name may only be used on Bgapdoged merchandise or with prior
approval by the Board. Violators are subject tgpgmsion and/or expulsion from the CSTFC
program.

8. Head football/cheerleading coaches and assistaotbdli/cheerleading coaches’
responsibilities:

a. Are responsible for ensuring their players, cheeldes, and parents
conduct themselves in a manner appropriate forhyepbrts, including
but not limited to the demonstration of good spuodaship and
appropriate language.

b. Must be league certified.

C. Must know and abide by all rules of the AmericarufoFootball League
(AYFL/ AYFLC) and CSTFC.

d. All head coaches or designated representativé attend all mandatory
coaches meetings as called for by Coaches Repatisent

e. After teams have been formed, coaches are te hAamandatory parents
meeting to inform them of their coaching philos@shiand of their
responsibilities to the team and the CSTFC. The/Gki2erleading
Commissioner is to be informed of this meeting amezk in advance so
that he/she or another Board member can attend.

f. Must get a team parent who is responsible fordfaising, homecoming
festivities, banquet arrangements, etc. Coaches datermine their team
parent by one week after mass registration and rrimfothe
AD/Cheerleading Commissioner. The CSTFC Head T&arent will
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have a mandatory meeting with the Team Parentsfoonn them of their
responsibilities and how to go about them.

g. Coaches are responsible to ensure all playetipate in all fundraisers
and must work with team parent to collect all fundstime and turn them
in to the Fundraising/ Sponsorship Manager.

h. Must arrange practice days and times. A tdtévo (2) football coaches
and one (1) cheerleading coach must be on the igldyour team at all
times. Your team is to be supervised by a cedift®ach or Board
member at all times. If practice is called-off,eofl) coach from each
team must be at the park to send the players howiken practice and
game’s end early, one (1) coach or responsiblet asust stay until all of
the players are gone.

I. The Head coach is responsible for getting milbrimation collected and
organized for mass registration. Rosters and beokde submitted to
the League Representative seven days prior to leebtass Registration
unless specific approval for a later submissionlie®n obtained from the
League Representative. Head coach is responsiblas&uring that all
player information is correct and ready by the tohenass registration.

J- Coaches must support and participatdlimandatory CSTFC functions
and activities (Registration, Homecoming, fundragsibanquet, etc.).
K. If the CSTFC issues club attire (includimgt not limited to shirts, visors,

hats and/or caps,) to coaches, no other attirebmayorn during the game
in which the coach is participating. All coachegsstnwear AYFL/AYFLC
badges during the game in which they are coachifigcoaches do not
comply with these restrictions, they will not béoaled within the ropes
during their game.

l. All Head Coaches or their designee mustnattall regularly scheduled
CSTFC Board Meetings between July 1 and October add, report
pertinent information back to their respective tegmteam’s continued
lack of representation at Board Meetings will résolthe Head Coach
being placed “not in good standing”.

m. Football coaches must have a carded staff ehae than that number of
assistant coaches as specified in the AYFL Bylavtis @ne of those being
designated assistant head coach. Additional ceaoégond this number
may be used on the practice field if so desiredtiwsy Head Coach.
Cheerleading coaches must have one assistant ewatimo more than
five (5) teen coaches.

n. If any head coach or assistant coach has rdasdoubt the legitimacy of
any player’s identity, birth date, or any other regentations made at
registration or on the player card, that individoalst IMMEDIATELY
report that suspicion to the Athletic Director. hncludes players in
other programs that the coach may have suspiciomstaln the event that
a player turns out to be ineligible, credible evice of unreported prior
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knowledge or suspicion on the part of any membea GISTFC coaching
staff will result in immediate suspension of thaselividuals for the
remainder of the season.

0. All coaches will adhere to the idealgh# Mission Statement set forth by
these Bylaws.

p. It is recommended that one coach from eaetthing staff be present at
registrations.

g. It is the head coach’s responsibility to do teliar is deemed necessary by
the Equipment Manager to ensure the return of egemp by all the
players. Failure to do so may result in the Headdh being deemed by
the Board as a Coach “not in good standing”, unleissumstances
surrounding the failure to turn in the equipmerd/an uniform are beyond
the coach’s control. The board shall determiné sircumstances.

r. The Head coaches will meet with the Equipmenhadger prior to the end
of the season to coordinate equipment return, whithoccur after the
final post-season game.

S. All head coaches will be responsible foreguipment issued to them and
their players as set forth in the procedures estadadl by the Board.
(Refer to Article XVI)

t.  The head coach must ensure that all pldyave equal practice time for the
entire season. It is strongly recommended thatlemmake every effort
to ensure that all players get game play time duttie season.

10. All revenues received in bulk will be countadboth the remitter and the Treasurer and
said Treasurer will sign off on the receipt forgbdunds in a log kept by each unit (i.e. fund-
raising, girls’ registration, trips, clinics). Angiscrepancies will be addressed at the
scheduled Board meeting where the financial statésraae reviewed.

11. Itis the intent of CSTFC to promote uniforyraind teamwork above individual
recognition and appearance. To that end, no CST&@pshall decorate their uniform in
any manner, including but not limited to off-cotape around thighs, knees or calves, non-
uniform issued socks, tape or other adornmentaoenfiasks and colored shoe covers
(spats). Shirts worn under the pads, if visibl@utth be white, blue or gold. Player supplied
chinstraps and any chinstrap covers intended teepteskin irritation should be white, blue
or gold. At the conclusion of the season, eachgrlahall have the opportunity to purchase
their game jersey at its replacement cost, ortémheined appropriate by the board a
discounted replacement cost.

12. Tinted helmet visors are banned by NationdeFaion/FHSAA rules. All helmet visors
increase the probability of a player overheatingdstricting airflow to the face and making
it more difficult to water the player on the field. addition, in certain injury cases the visor
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can obstruct attempts to render first aid. Foreghesisons, CSTFC does not allow the use of
any form (tinted or clear) of helmet visor by argy@r on teams 120 and below, unless the
visor is a prescription visor used to correct acdevision problem. CSTFC recommends
the use of sports glasses or contact lenses wigog correction is required.

13. When a player’s weight is close enough to @htdimit that he may play on either of
two teams, the decision regarding which team tkegtep will play on will be made by the
Athletic Director, Assistant Athletic Director, Cdaes Representative and not by the Head
Coach of either of the two eligible teams. The sieci will be made based on the Athletic
Director, Assistant Athletic Director and CoachespResentative’s reasonable estimation of
that player’s ability to make weight for either teawith no other consideration.

14. Although allowed by the AYFLC, it is of the TIBC's discretion to permit 7 year olds to
move up to the youth prep cheerleading squad.

15. Individual team fundraising for the purposefifetting season expenses of extra
activities is permitted, contingent upon board apgt.

16. The Football and Cheerleading Field Represgrtaand head coaches are required to be
CPR certified and concussion trained paid for by BES. (Classes will be set by CSTFC)

17. The club requires football teams to ideally@o85 players, providing that enough boys
are registered in that weight class.

APPROVED AND ADOPTED BY THE CORAL SPRINGS TACKLE FO OTBALL
CLUB BOARD OF DIRECTORS ON THIS 13th DAY OF April 2 015.
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